
PRESS RELEASE – ELIZABETH FORWARD SCHOOL DISTRICT 
TEACHER CONTRACT NEGOTIATIONS 
 
The Elizabeth Forward School District Board of School Directors voted to reject the 
Fact Finding Report issued by Christopher Miles in the Act 88 Fact Finding 
proceedings at a Special Board Meeting on July 12, 2017. This was the second vote 
required by the legislation. The Pennsylvania Labor Relations Board appointed Mr. 
Christopher Miles, an attorney from Florida, to serve as the Fact Finder and make 
recommendations to both parties concerning contract issues that remain in dispute. 
After receiving the report from Fact Finder Miles, the Elizabeth Forward Board of 
School Directors voted to reject his findings as his report did not provide a financial 
analysis of the costs to the school district.   
 
The Elizabeth Forward School District began contract negotiations with the Elizabeth 
Forward Education Association (EFEA) on February 9, 2016. Over the past 18 
months, the District made several offers with a salary structure, health, vision and 
dental insurance (with minimal contributions), and work year comparable with 
neighboring school districts. 
 
Although the District worked hard to reach a settlement, negotiations were at an 
impasse and in May 2017, after the EFEA took a strike vote, the District requested 
Fact-Finding, a non-binding process. The district’s request for Fact Finding allowed the 
school year to be completed without interruption to the students’ school year.    
 
The average salary in the District for the 2016-17 school year was $65,660 and the 
Fact Finder recommended that this average salary increase to $74,520 over a five-
year period. According to the Fact Finder’s proposal, a number of teachers with 
Masters degrees would see their salary increase from $66,025 in 2016-17 to $90,150 
in the 2020-21 school year.     
 
The District respects the efforts of the Fact Finder in this matter; however, after a 
careful review of his report and recommendations, the District realizes that accepting 
his report would create a significant financial hardship to the District in meeting its 
financial obligations. According to Mr. Miles’ recommendations, $8,319,286 would be 
needed to fund the teachers’ contract. All property owners in the Elizabeth Forward 
School District could see their taxes increase by 3.4% EACH YEAR over a 5 year 
period.   
 
The District prides itself in its educational programs and wants to maintain its current 
curricular offerings and staffing. Based on Mr. Miles’ findings, the District would 
struggle to do so. The District will resume contract negotiations with the EFEA and is 
hopeful that this process will bring about a resolution in the near future without any 
negative educational impact on the students. 
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